
LIFESTYLE SPORTSENERGY NEWS

July 9th, 2021

“Be loyal to the system”, Chief Executive tells staff
Dr. Mustapha 
Abdul-Hamid, Chief 
Executive, has called 
on staff to be loyal to 
the work of the 
Authority, irrespec-
tive of the person at 
the helm of affairs. 

The Chief Executive 
was optimisitc about 
the  task ahead, and 
expressed his readi-
ness to work togeth-
er with the staff to  
achieve the ultimate 
vision of the NPA. 

“It is great privilege 
to continue the 
legacies of the past 

Chief Executives, and to advance NPA’s vision and mission of building a robust regulator for the 
petroleum downstream industry.” 

Dr. Abdul-Hamid said he is committed to offering service with integrity and encouraged staff to  do 
same.  According to him,  they can build a robust and effective Authority that will deliver the eco-
nomic results for Ghana’s petroleum downstream sector. 

On the importance of the staff durbar, he recognised it as a noble platform for harvesting ideas for 
business growth, and vowed to keep it alive. 
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Zongo Council honours NPA Chief Executive for 
modest Contribution to Zongo Communities 
The Chief Executive of the National Petroleum 
Authority (NPA), Dr. Mustapha Abdul-Hamid, 
was on Thursday at a ceremony organized by 
the National Council of Zongo Chiefs, honoured 
for his contribution to the development of 
Zongo communities in the country.  
Then the sector Minister for Inner City and 
Zongo Development, he spearheaded several 
developments into most Zongo communities 
around the country. Among other things, his 
ministry ensured the training of youth in eco-
nomically viable schemes. He also championed 
the provision of drainage systems in most of the 
communities, which was one of the many chal-
lenges. 

On the sporting front, his outfit ensured the 
provision of an ultra-modern sports complex in 
selected communities within the Zongos. One of 
such sports facilities at New Fadama in Accra 
was commissioned by the Vice President Dr. 
Mahamudu Bawumia, and named after the 
National Chief Imam; His Eminence Sheikh 
Osmanu Nuhu Sharubutu. 

Thursday’s event was attended by the National 
Chief Imam and the Chief Executive Officer of 
the Zongo Development Fund;Mr. Arafat Sulei-
mana.   Dr. Abdul-Hamid expressed his grati-
tude to the Council for the honour bestowed on 
him.   

 “Again, I am eternally grateful to His Excellency 
Nana Addo Dankwa Akufo-Addo for giving me 
the opportunity to serve my Zongo community,” 
he said.   
 Dr. Abdul-Hamid also assured the gathering of 
his continuous commitment to the development 
of Zongo communities.

Dr. Mustapha 
Abdul-Hamid, Chief 
Executive, has called 
on staff to be loyal to 
the work of the 
Authority, irrespec-
tive of the person at 
the helm of affairs. 

The Chief Executive 
was optimisitc about 
the  task ahead, and 
expressed his readi-
ness to work togeth-
er with the staff to  
achieve the ultimate 
vision of the NPA. 

“It is great privilege 
to continue the 
legacies of the past 

Chief Executives, and to advance NPA’s vision and mission of building a robust regulator for the 
petroleum downstream industry.” 

Dr. Abdul-Hamid said he is committed to offering service with integrity and encouraged staff to  do 
same.  According to him,  they can build a robust and effective Authority that will deliver the eco-
nomic results for Ghana’s petroleum downstream sector. 

On the importance of the staff durbar, he recognised it as a noble platform for harvesting ideas for 
business growth, and vowed to keep it alive. 
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Eni Makes Major Oil Discovery Offshore GhanaZongo Council honours NPA Chief Executive for modest Contribution to Zongo Communities 

Italian oil and gas firm, Eni, lead operator of the Offshore 
Cape Three Point (OCTP) in the Republic of Ghana has 
announced a significant oil discovery with the potential to 
produce 700 million barrels of oil equivalent (Mboe).
The company, in a statement, said the discovery was made 
on the Eban exploration prospect in Cape Three Points 
Block 4, offshore Ghana, and production testing data shows 
a well deliverability potential estimated at 5,000 barrels of 
oil per day, similar to the wells already in production from 
the Sankofa Field.
“The Eban – 1X well is located approximately 50 kilometers 
off the coast and about eight kilometers Northwest of San-
kofa Hub, where the John Agyekum Kufuor FPSO is located. 
It was drilled by the Saipem 10000 drilling ship in a water 
depth of 545 meters and reached a total depth of 4179 
meters (measured depth). Eban – 1X proved a single light oil 
column of approximately 80m in a thick sandstone reservoir 
interval of Cenomanian age with hydrocarbons encountered 
down to 3949m (true vertical depth),” the statement said.

“The new discovery has been assessed following compre-
hensive analysis of extensive 3D seismic datasets and well 
data acquisition including pressure measurements, fluid 
sampling and intelligent formation testing with 
state-of-the-art technology. The acquired pressure and fluid 
data (oil density and Gas-to-Oil Ratio) and reservoir proper-
ties are consistent with the previous discovery of Akoma and 
nearby Sankofa field. The production testing data shows a 
well deliverability potential estimated at 5000 bopd, similar 
to the wells already in production from Sankofa Field.
“The estimated hydrocarbon in place between the Sankofa 
field and the Eban-Akoma complex is now in excess of 1.1 
Bboe and further oil in place upside could be confirmed with 
an additional appraisal well.”
The statement further disclosed that due to its proximity to 
existing infrastructures, “the new discovery can be 
fast-tracked to production with a subsea tie-in to the John 
Agyekum Kufuor FPSO, with the aim to extend its produc-
tion plateau and increase production. The Eban discovery is 
a testimony to the success of the infrastructure-led explora-
tion strategy that Eni is carrying out in its core assets world-
wide.”
The Joint Venture of CTP Block 4 is operated by Eni (42.469 
percent), on behalf of partners Vitol (33.975 percent), GNPC 

(10 percent), Woodfields (9.556 per-
cent), GNPC Explorco (4.00 percent).
Eni has been in Ghana since 2009 and 
currently accounts for a gross produc-
tion of about 80,000 barrels of oil per 
day.

Source: www.energynewsafrica.com
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Energy media group, organisers of Ghana Energy 
Awards (GEA), has officially opened nominations 
for its 2021 edition of the prestigious energy 
event.
This year’s awards ceremony is under the theme: 
‘Digitalised Energy Sector: The Key For a Resilient 
Economic Future’.
The 5th national Energy Awards features 19 com-
petitive categories; Energy Personality of the Year 
(male and female), Chief Executive of the Year 
(Petroleum and Power), Energy Institution of the 
Year, Brand of the Year, Energy Company of the 
Year, Rising Star Award, Excellence in Power Gen-
eration, Emerging Energy Company of the Year, 
Innovation Project of the Year, Energy Reporter of 
the Year, Corporate Social Responsibility of the 
Year, Clean Energy Initiative of the Year, Off-Grid 
Energy Solution of the Year and Energy Consultan-
cy Service Organisation of the Year.

The characteristic of the awards’ scheme, each 
year, sees the introduction of new categories that 
cater for the changing scenes in the industry.
This year has five new categories added, which are 
the Digital Impact Leadership Award, Outstanding 
Contribution to Digitalisation, Exceptional Digital 
Management Award, Digitalisation Project of the 
Year, and Excellence in Digital Service Delivery.
Speaking at the launching of the event, Mr Kwame 
Jantuah, an Energy Consultant and Chairman of 
the awards panel, noted that a huge fallout of the 
pandemic has been the global inventiveness of 
computerisation and digitalisation which are con-
stantly changing how business is presently being 
conducted.
“Equally, this is beginning to have a huge impact 
on the [energy] industry worldwide in terms of its 
operations with new technology, and specifically 
we observe in the power sector new forms of 
generating, recording and monitoring power, a 
case in point being how the renewable sector is 
fast overtaking the conventional generation and 
delivery of power,” he said, adding that advanced 
technologies including [Electric vehicles and AI] 
are contributing to such monumental change.

In Ghana, the government has focused its 
strength on promoting digitalisation and related 
technologies across all industries within the 
economic spectrum, consequently, putting 
together programmes for digitalisation of the 
energy sector.

The need to acknowledge how the energy 
industry in the country is embracing these 
crucial changes is why the GEA is dedicating this 
year’s awards to recognise digitalisation efforts 
in the country.
The Ghana Energy Awards is an industry-accept-
ed initiative that recognises the innovation and 
excellence of institutions within the energy 
sector and also celebrates the hard work of 
players who compete under various categories 
of the awards.
The scheme is fully endorsed by the Ministry of 
Energy and the World Energy Council Ghana, 
with firm support from industry partners; VRA, 
Bui Power, Ghana Gas, Energy Commission, 
CBOD, Petroleum Commission, AOMC, NPA, 
COPEC-Ghana and validating partners Mazars.
Ing. Henry Tenior, the event organiser, at the 
launch, said it had been an interesting journey 
since the first event in 2017.
“We have come this far by the grace of the 
Almighty God, and on the wings of a dedicated 
Secretariat and Awards Panel, a transparent 
awards process, staunch support from the Minis-
try and allied agencies as well as our devoted 
sponsors who understand our vision and pur-
pose.”

From now toward the closing of nominations, the Awards Secretariat would pay courtesy calls on 
various stakeholders in the industry for briefing on their activities for the 2020-2021 review period.
The Awards Panel would also be going round to inspect projects and innovative solutions cited by 
the nominees at their project sites.
This activity is to acquaint the panel with the nature of these projects and the magnitude of their 
impacts.
Within this period also, there would be the Energy Personalities Outreach Programme, which is a key 
activity of the GEA that provides the highest awardees; that is the Energy Personality of the Year 
(both male and female) the opportunity to interact with students of selected academic institutions to 
share their experiences with the younger generation.

Nominations would last from the 6th of July until the 20th of October, 2021.
Further information on the application process is available on www.ghanaenergyawards.com.

Source: www.energynewsafrica.com
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British Nigerians and Korean Americans tend to be high 
achievers. Now the long working hours of the first genera-
tion are giving way to a more rounded approach.

ƂÃ�>���`]�����Ûi`�}���}�Ì����Ã«�Ì>�°Ɓ
No, I wasn’t a patient. My mother, a nurse who was working 
up to 60 hours a week at two hospitals in Los Angeles, 
would occasionally smuggle me into the ward where she was 
working a graveyard shift. She’d find me an empty room, 
where I’d stay up late watching TV and playing with the 
adjustable bed; in the morning I’d breakfast on single-serv-
ing cereal boxes my mum would bring from the cafeteria. 
/�iÃi�Ì���}Ã�ÜiÀi�>�ÌÀi>Ì°Ɓ
It took me years to realise that sleepovers in a hospital room 
weren’t normal, but the make-do habit of a single immigrant 
mother who lacked consistent childcare and was striving for 
v��>�V�>����`i«i�`i�Vi°Ɓ
Many children of Korean immigrants to the US have similar 
stories of parents putting in long hours and finding resource-
ful ways of achieving their goals. These practices are some-
times venerated as part of an intense work ethic and com-
mitment to education demonstrated by successful immigrant 
}À�Õ«Ã]���V�Õ`��}���Ài>�Ã����Ì�i�1-�>�`� �}iÀ�>�Ã����Ì�i�1�°Ɓ
Yet while children of these first-generation immigrants no 
doubt benefited from their parents’ intense effort, some are 
questioning the ingrained ideas about work that they grew 
up with, as they face different career issues and forge differ-

i�Ì�ÃÌ�À�iÃ��v�ÃÕVViÃÃ°Ɓ
�>À`�Ü�À��>�`�Ì�i�v�ÀÃÌ�}i�iÀ>Ì���Ɓ
Immigrant circumstances are incredibly 
varied, depending on factors including 
documented migration status, financial 
resources and political climate. A 
combination of factors, including who 
is able to migrate, means that for 
certain immigrant groups, the statistics 
related to achievement are impressive 
overall.
Nigerians are among the most educat-
ed ethnic groups in the UK, for exam-
ple. Nigerian immigrants are over 
twice as likely as the British national 
average to hold at least a bachelor’s 
degree (and over eight times as likely 
as people in Nigeria). In the US, mean-
while, Koreans have seen dramatic 
increases in income and status over 
the course of a generation. More than 
one-third of Korean immigrants to the 
1-��>Ûi�VÀi>Ìi`�Ì�i�À��Ü��LÕÃ��iÃÃiÃ°Ɓ
Despite lots of talk of cultural values, 
there’s no inherent reason for the 
success of certain immigrant groups. In 
the modern day, one key factor can be 
hyper-selective immigration policies 
that focus on highly educated and 
skilled people, says Onoso Imoagene, 
a sociologist at New York University, 
Abu Dhabi. In other words, countries 
with restrictive immigration pro-
grammes, like Canada and the UK, 
give preferential treatment to certain 
groups of high achievers. For Nigeri-
ans, for example, a common immigra-
tion pathway is to obtain a student 
visa. Even during periods of looser 

immigration programmes, it has 
been mainly people of economic 
means who can afford to navigate 
complicated application require-
ments and move countries. It’s no 
surprise then that those groups, 
>�`�Ì�i�À�V���`Ài�]��vÌi��`��Üi��°Ɓ
But that success is hard-won, 
given the many obstacles faced by 
the foreign-born. These include 
structural barriers including 
accent-based discrimination, 
stereotyping and the difficulty of 
transferring credentials between 
countries. Hallmarks of success – 
such as homeownership, financial 
support to relatives in the country 
of origin, or the increased comfort 
and choices of the next genera-
tion – are often the product of 
intense toil; reliance on ethnic and 
religious networks of support, if 
they exist; and sacrifice.

Tols Abeni, a 34-year-old photog-
rapher and producer in London, 
saw this insistence on hard work in 
her parents, who came to the UK 
from Nigeria as young adults, and 
worked in accounting and the civil 
service. In her view this work ethic 
was partly “a cultural principle of 

being a black person in the UK”, where “you have to work twice 
as hard as your white counterparts, in order to even be given a 
Ã��ÛiÀ��v�Ì�i�ÀiV�}��Ì����Ì�>Ì�Ì�iÞ�>Ài�}�Ûi�����Ì�i�Ü�À�«�>Vi»°Ɓ
But in her parents’ case, this principle was combined with their 
own complex ideas about immigrants proving their worth and 
constantly upholding excellence. “You’re told from a very young 
age you can’t afford to make mistakes, or to be involved in the 
same kind of silly or mischievous things as maybe your Cauca-
sian counterparts, because it will be counted against you,” 
ƂLi���Àiv�iVÌÃ°Ɓ
For 35-year-old restaurateur Sun Woo Choi, education and 
entrepreneurship were intertwined with his family life from the 
start. His father came from South Korea to the US state of 
Hawaii with very little money; he was still living in student 
accommodation when his wife joined him. As they raised Choi 
and his four younger siblings, they started a succession of small 
businesses: a smoothie and BBQ stand, a gift shop, a tutoring 
centre, a sushi catering business, and now a restaurant that 
recently opened its second branch. It felt natural for Choi to 
work 40 hours a week while attending high school, to help pay 
v�À���Ã�«À�Û>Ìi�ÃV�����>�`�V��ÌÀ�LÕÌi�Ì����Ã�v>���Þ½Ã�LÕÃ��iÃÃiÃ°Ɓ
1«Ü>À`���L���ÌÞ����Ì�i�ÃiV��`�}i�iÀ>Ì���Ɓ
Immigrants’ beliefs about success inevitably shape their chil-
dren’s attitudes to work, yet these are complicated by external 
��v�Õi�ViÃ�>�`�V�>�}��}��>L�ÕÀ��>À�iÌÃ°Ɓ�Ɓ
Imoagene sees a lot of continuity between the first and subse-
quent generations of middle-class Nigerian immigrants in the 
way they prize education. Part of this comes down to immersion 
in social networks of professional, highly educated people; 
Ì��Ãi�iÝ«iVÌ>Ì���Ã�LiV��i���À�>��Ãi`�vÀ���>�ÛiÀÞ�Þ�Õ�}�>}i°Ɓ
But children of immigrants can feel highly pressured by parents’ 
expectations of achievement. Abeni finds it especially toxic 
when immigrant parents show off and compete with each other 
over whose child is the most successful. She created the We 
Are: Black British Nigerian project, which collects the stories of 
British Nigerians, partly to showcase the ethnic and other diver-
sity within this population. But certain threads kept cropping up, 
like the centrality of education and tendency to value a narrow 
À>�}i��v�«ÀiÃÌ�}��ÕÃ��VVÕ«>Ì���Ã\�`�VÌ�À]��>ÜÞiÀ]�i�}��iiÀ°Ɓ
You hear this often in high-achieving immigrant communities. 
Elite sprinter Abi Oyepitan had to join the British Olympic team 
for her traditional Nigerian parents to stop being disappointed 
that she wasn’t a lawyer. Among Korean Americans, even jobs in 
finance are sometimes not seen as prestigious because they 
don’t require advanced degrees.
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Family expectations can become especially 
complicated for those who carry on the family 
business. Choi continued to help his parents 
with their companies even after he finished his 
education, worked as an IT consultant and 
moved to Utah in the US. His father expected 
him to work in the corporate world for a few 
years before joining the family restaurant busi-
ness, and that’s what he did. As Yummy’s Korean 
BBQ and Sushi just opened a second location, 
Choi has been busier than ever – temporarily 
working up to 100-hour weeks. “I feel like work 
is what makes a person. A restaurant is really 
hard work,” he says. Even so, he and his wife 
are more lenient with their three children’s 
education than they themselves were raised to 
be – a sign of a slightly shifting attitude toward 
>V��iÛi�i�Ì°Ɓ

These kinds of shifts may be happening in part 
because more people realise how intense work 
ethics linked to traditional immigrant upbring-
��}Ã�V>���>Ûi�ÃiÛiÀi��i>�Ì��V��ÃiµÕi�ViÃ°�Ɓ
“When I was conducting research in New York, 
church ministers would lament because they 
would have to conduct a funeral, because 
Korean American men, all of a sudden, would 
die in their 40s because they never took time 
off,” says Kyeyoung Park, a sociocultural anthro-
pologist at the University of California, Los 
Angeles.
I feel like work is what makes a person - Sun 
Woo Choi
Many in the second generation are also more 
political, and uncomfortable with the way 
certain ethnic groups are pitted against each 
other with troubling labels like ‘model minority’. 
But changes are also occurring because the 

sacrifices of the first generation made different 
V���ViÃ�«�ÃÃ�L�i�v�À�Ì�i�ÃiV��`°Ɓ
 iÜ�V���ViÃ�>�`�>��i}>VÞ�Ü�À��iÌ��VƁ
One person who has steered a slightly different 
course to success is Kike Moronkeji. Initially, she 
worked in aerospace before obtaining her PhD in 
biomechanical engineering, but with three small 
children at home in Kent, England, she needed to 
find a career that involved less travel. Seven years 
ago she had the idea for Gidi Box Office, a 
streaming platform for Nollywood films. The site 
launched in March, and 43-year-old Moronkeji has 
been scrambling to get the business off the 
ground. “I’m having to claw those hours wherever 
I can find them,” she says, including at night after 
�iÀ���`Ã�}��Ì��Li`°Ɓ
Her intense schedule these days is partly a legacy 
from her parents, “and not wanting to let their 
struggles go to waste”. She also worries about 
passing her work ethic on to her children, who 
take so much for granted: “How do I communicate 
effectively to them that even if you have some 
form of privilege or abundance, you have to be 
responsible about it?”

Abeni focuses on working smart, such as by build-
ing relationships, rather than working as hard as her 
parents did. She also believes that her generation 
saw that “we’re still not getting the opportunities 
we deserve by working twice as hard”. Imoagene’s 
research suggests that this kind of frustration is 
more significant than burnout among second-gen-
eration Nigerian immigrants; careers may succeed 
only to a certain point, and then stall out before 
“being the real boss boss”. Similarly, many high-
ly-qualified Korean women report seeing their 
careers plateau due to perceptions that they’re not 
�i>`iÀÃ��«��>ÌiÀ�>�°Ɓ
In addition to different professional challenges, 
they’re facing a different economy, with more 
precarious work and a desire for more purpose. 
Sometimes, says Park, immigrant parents don’t 
understand these second-generation challenges, 
beyond the language and credential obstacles that 
they themselves faced. For instance, small business 
owners “don’t understand what it is like to work at 
a mainstream major corporation”. And older 
people who were used to logging set hours may 
not understand an always-on work culture. Mo-
ronkeji says that she’s currently working longer 
hours than her parents did, and that this work is 
��Ài��i�Ì>��Ì�>��«�ÞÃ�V>�°Ɓ
However, as the generations carve out new ideas of 
success, both on their own and in interaction with 
each other, Park sees some areas of convergence. 
Recently, she’s marvelled at seeing older Korean 
immigrants take the day off work to go hiking. 
Moronkeji notes that her parents have been very 
supportive of her moving from engineering to 
entrepreneurship, because they know that she has 

�iÀ�*���Ì��v>���L>V����°Ɓ
Abeni, who worked for several years after 
university without taking a single day off, 
recognises the benefits but also the harms of 
an immigrant work-at-all-costs mindset. She’s 
been striving to reshape hers, but it’s a journey. 
“There’s always still that kind of element of 
‘you need to overdo things’. And I don’t think 
it’s something that you can just delete from 
Þ�ÕÀ�«ÃÞV�i��ÕÃÌ����i�Ì�>Ì°»Ɓ
Indeed, it’s taken me a long time to get com-
fortable with inactivity. I recently asked my 
now-retired mother, on the Korean messaging 
app Kakao, if she thought I was lazy for not 
working the extreme hours she did. “No, your 
circumstances is different than mine!!”, she 
messaged, in her typical punctuation-happy 
way. “Also there is a big difference between 
first and 2nd generations of immigrants!”

BBC.com
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farewell to FC Torpedo fans
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Former Netherlands 
midfielder George 
Boateng has advised 
England winger 
Callum Hudson-Odoi 
to change nationality 
>�`�«�>Þ�v�À���>�>°Ɓ
The Aston Villa youth 
team coach believes 
the Chelsea winger 
will have a better 
international career 
with the Black Stars 
than the Three Lions.
Hudson-Odoi was 
snubbed by England 
coach Gareth South-
gate for Euro 2020, 
leaving him with slim 
chances of making it 
with the European country.

“My advise would be that if you don’t see a future there for you to play regular football, because let’s 
not make a mistake here,..." Boateng said on Citi TV's the Tracker Show on Monday.
“Hudson Odoi is an outstanding World Class footballer and he is only going to get better and it will 
be a shame if he only ends up having 5 or 6 caps for England and doesn’t make a final tournament 
like a World Cup or European Championship ever in his career.
“But there is the possibility of representing Ghana and playing at the World Cup stage in a team with 
top class players and if he plays for Ghana, it will send out a message to many other players, who 
would want to play for Ghana.”

Ghanasoccernet.com

Ex-Ghana defender Samuel Inkoom has bid farewell to Georgian top-flight side FC Torpedo Kutaisi.
The 32-year-old has left the side after just FOUR months at the club.
The Ghanaian has thanked the club's supporters for his stay in Georgia.

"Thanks for the time I spent in Kutaisi Torpedo! Thanks to the coaches, team managers and each 
member of the club! Now is the time to leave and I wish you success in the future! I will never forget 
the wonderful fans who strengthened and motivated me! Fans, will always be in my heart!

Inkoom scored one goal in 16 appearances for Torpedo Kutaisi.

He is expected to sign for sign for his 12th club abroad having played for Basel, Dnipro, Dunav, DC 
United, Antalyaspor and Samtredia.

Ghanasoccernet.com
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Feature
Global gas on gas pricing rises due to 
'significant' shift in power LNG sector: IGU
The share of gas-on-gas pricing in the global 
market rose by one percentage point in 2020 to 
reach 49.3%, according to the latest pricing 
survey by the International Gas Union published 
July 8.

This, the IGU said, was largely driven by a "signif-
icant" shift in LNG imports to gas-on-gas pricing 
and away from oil indexation.

"The rise in gas-on-gas LNG imports in 2020 
reflected another sharp rise in spot LNG 
cargoes," it said in the report.

The IGU has carried out its closely watched 
wholesale pricing survey since 2005, with 
responses covering 98% of total world consump-
tion. Total gas demand in 2020 was 3.943 Tcm, 
the IGU said.

The rising trend in gas-on-gas pricing in LNG 
imports was a continuation of the movement over 
the last three years, it said. "The total gas-on-gas 
pricing share of LNG imports in 2016 was 25% 
and in 2020 that had risen to 44%," it said.

"The rise between 2016 and 2018 was all due to 
rising spot LNG imports, while in 2019 the 
increase was partly spot LNG imports and the 
rush of LNG to Europe's traded markets. In 2020, 
the increase was due to rising spot LNG 
cargoes."

The IGU added that the impact of COVID-19 on 
the global gas market, while stalling LNG 
demand, did not appear to have slowed the rise 
in spot LNG imports.

The S&P Global Platts benchmark JKM spot 
Asian LNG price is also now increasingly refer-
enced in longer-term contracts.

While gas-on-gas pricing globally continues to 
increase, the IGU said oil indexation retained its 
share of total global demand at around 18.5% 
due to a switch toward oil indexation away from 
regulated pricing in some countries.

China is the largest oil-indexed pipeline gas 
importer, with imports from Central Asia, Myan-
mar and, since the end of 2019, from Russia.

In the Asia-Pacific region, Thailand and Singa-
pore imports are also oil indexed, while in 
Europe, Turkey and Spain are the largest oil-in-
dexed importers, with smaller volumes in Germa-
ny and Italy, the IGU said.

European market
A total of 80% of the gas consumed in Europe 
last year -- or some 430 Bcm -- was priced based 
on gas-on-gas competition, according to the 
report, up by two percentage points year on year.

Oil indexation accounted for the remaining 20% 
of the market, the IGU said, down from 22% in 
2019.

"Northwest Europe has seen the most dramatic 
change in price formation mechanisms," the IGU 
said, with a complete reversal in the ratio of oil 
indexation to gas-on-gas pricing.

In 2005, oil indexed gas consumption was 72% of 
the market, with gas-on-gas pricing accounting 

for just 28%.

Now, gas-on-gas pricing accounts for 96% of the 
market in northwest Europe and oil indexation 
just 4% as a result of increased hub trading and 
contract renegotiations.

Regulated gas prices remain a constant in the 
global gas market with a total share of around 
28% -- or some 1.116 Tcm of global consump-
tion, the IGU said.

Prices under the bilateral monopoly model, 
determined by bilateral discussions and agree-
ments between a large seller and a large buyer, 
accounted for 3.3% of the global total.

They include supplies in the Middle East (Qatar, 
the UAE, Israel and Iraq) and countries of the 
former Soviet Union importing gas from Russia, 
the IGU said.

source www. spglobal.com
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